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Who we are
SSF | Candidate Pack

Our mission
We use sport as a catalyst to enable young people to be healthier, more
confident and more resilient, so they are better prepared to combat the
effects of poverty, trauma and adversity.

What we do
We enable young people, living in challenging environments, to become
champions for good in society.

We are
Connecting, listening, and acting.
Educating and enabling others to expand our impact.
Creating spaces for young people to feel safe and welcome.
Harnessing the power of sport.

TRANSFORMING YOUNG LIVES 
THROUGH SPORT

A world where young people fulfil their potential.

Our vision
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We are proud to have a culture which is inclusive and collaborative,
where our people are valued and supported to lead and develop
ground breaking initiatives with young people and communities at
the heart. The successful candidate will embody SSF's
organisational values: 

Empathy 
We are compassionate, understanding, always listening

Leadership
We are decisive, ground-breaking, experts in what we do 

Inclusivity
We are diverse, equitable, Inclusive by design

Passion 
We approach our work with dedication, love and care

Benefits of working with SSF:

Living wage employer 
Staff uniform 
Flexi-working time and TOIL policies 
CPD and training support 
Auto-enrolment pension scheme 
29 days including publics holiday-pro rata
Access to employee benefit system which includes cycle to work
scheme, discounts and employee assistant programme
Company enhanced leave including sickness, maternity/paternity
leave, carers leave, miscarriage, parental bereavement and
compassionate leave

Values and Benefits



Position: SSF Chief Executive Officer

Hours: 35 hours per week

Contract: Permanent / Full Time

Salary:
£57,000 - £69,000 (depending on
experience)

Based: Glasgow / Hybrid

Closing Date: Sunday 30 November

Application: CV and Cover Letter

The Role

Candidate PackScottish Sports Futures  |  



Core Purpose
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The CEO provides visionary leadership to deliver SSF’s mission:
empowering young people to harness the power of sport to
overcome adversity and unlock their full potential. Reporting to
the Board, the CEO will drive strategic impact, influence policy,
and ensure SSF remains financially sustainable, innovative, and
inclusive.

Key Responsibilities

Strategic Leadership & Systems Change

· Lead the implementation of SSF’s strategy, ensuring alignment
across all operations.

· Continuously build a positive and safe culture for all staff and
volunteers so that they feel valued and supported.

· Drive a whole-systems approach, influencing local and national
policy and practice to create lasting change for young people.

· Champion SSF’s role as a thought leader in sport for change,
embedding evidence-based models across Scotland.



Key Responsibilities
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Youth Voice & Inclusion

· Ensure youth leadership and lived experience are embedded in
governance, programme design, and decision-making.

· Champion diversity, equity, and inclusion, leading SSF’s
contribution to national EDI initiatives.

Partnerships & Collaboration

·  Build and sustain multi-sector partnerships with clear,
measurable outcomes.

· Represent SSF at national forums, government directorates,
and strategic networks to amplify impact through
communicating SSF’s story and objectives

Financial Sustainability & Innovation
· Secure diverse income streams including grants, contracts,
sponsorship, and innovative funding models.

· Oversee business planning and cost recovery approaches for
programmes and services.

· Explore social enterprise and investment opportunities aligned
with SSF’s mission.

Evidence, Impact & Communication
·· Lead SSF’s commitment to insight, innovation, and influence
by overseeing research partnerships and impact reporting.

· Ensure participatory research and storytelling amplify youth
voice and inform policy.

· Act as SSF’s principal spokesperson, promoting the
organisation’s vision and values nationally.



Key Responsibilities
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Workforce Development & Organisational
Culture
· Foster a culture of learning, growth, and wellbeing across SSF.

· Undertake continuous professional development relevant to
the CEO role.

· Ensure delivery of accredited training and qualifications for
young people and practitioners.

· Support senior leadership and staff development through
structured reviews and appraisals.

· Recruit, onboard and cultivate a diversity of talent across the
organisation

Governance & Compliance

· Maintain robust governance, risk management, and
compliance with all legal and regulatory requirements.

· Provide timely, transparent reporting to the Board on progress
against strategic objectives.

This role description reflects SSF’s strategic priorities for 2025–
2030 and will be reviewed regularly to ensure continued
relevance.



Skills & Attributes

· Visionary leadership with strong influencing skills.

· Commitment to equity, diversity, and inclusion.

· Ability to communicate complex ideas clearly and persuasively.

· Data-driven decision-making and innovation mindset.

Person SpecificationEssential Experience

· Passion for transforming young lives through sport.

· Proven strategic leadership and systems-level influence.

· Track record in policy engagement and advocacy.

· Experience in income generation and financial management.

· Expertise in partnership development and multi-sector collaboration.

· Deep understanding of youth work, sport for change, and community
development.
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To apply for this post, please submit a CV highlighting your skills and
experience with attached cover letter. Your cover letter should

include why you are passionate about this position and your relevant

knowledge and experience including examples of your work.  

Please relate this to the key responsibilities and person specification

highlighted in this job back.  CV’s to be 4 pages maximum and one

page for the Cover Letter.

If there is anything we can do to make your application or interview

process more accessible please get in touch with

recruitment@ssf.org.uk. The examples could include, but are not

limited to: video application, BSL interpreter, interview coach and

remote interview.

The closing date for applications is Sunday 30  November 11.59pmth

Completed applications and CV’s should be sent to:

recruitment@ssf.org.uk.

From there, if your application is shortlisted, we will invite you to

attend a interview week commencing Monday 8  December.th

How to Apply

Candidate PackScottish Sports Futures  |  

mailto:recruitment@ssf.org.uk
mailto:recruitment@ssf.org.uk


Inclusive Recruitment
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Support Needs
We are committed to being an Equal Opportunities Employer.

Are there are any arrangements that we can make to assist / adapt

for you if you are called to interview, or if successfully employed? If

so, please give details on your cover letter.

At SSF, we are committed to conscious inclusion that contributes

to creating a sense of belonging and shared purpose. If there is

anything we can do to make your application or interview process

more accessible please get in touch with recruitment@ssf.org.uk.

The examples could include, but are not limited to: video

application, BSL interpreter, interview coach, remote interview,

sending questions prior to the interview, possibility to perform a

tasks, walking interview, etc.

Every role at Scottish Sports Futures (SSF) is open to applications

from all sections of society. We believe in the potential of everyone

regardless of sex, race, religion or belief, ethnic origin, different

physical ability, age, nationality, sexual orientation, gender identity,

or any other form of diversity.
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Please give details of two referees. One referee must be your

current or most recent employer. The nominated referees should be

someone with line management responsibility who has supervised

your work, a university or college tutor, or a person within the

Human Resources department within the organisation/company.

We will not accept personal references.

Referees will not be approached prior to interview.

Referees
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