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WELCOME
Thank you for showing an interest in becoming a director with Scottish Sports Futures. We
welcome applications from all interested people. However, as Black and Minority Ethnic
Communities, LGBTQIA+, Disabled and Neurodivergent people and Young people are
currently under-represented on our board, we would particularly welcome applications from
these groups.
We would like to appoint 4 new trustees, unpaid directors of the charity, who work together
to oversee the strategy, direction, and aims of the organisation.
We are looking for people who have relevant networks and contacts, third sector, corporate,
public sector, and organisations with corporate social responsibility aligned to SSF values
and experience of:
·A specialist in education - possibly a teacher, or someone working at local authority levelwith strong knowledge of the secondary curriculum and able to help us refine our offer to
schools
·A fundraiser with experience of income generation amongst corporates, high-networth
individuals, trusts, and foundations – advising the board on fundraising strategy and helping
our staff develop effective approaches, bid submissions, and events
·A Third sector practitioner - working within the third sector at a senior level, preferably
within sport or youth work or with a similar target demographic of our young people
·Lived experience or understanding of the Issues/Needs of young people experiencing
disadvantage
Previous charity Board experience is desirable but not as important as a passion for our work
and a desire to make a positive contribution. We can offer training and support where
necessary, as well as a comprehensive induction.
Directors are expected to attend quarterly board meetings which normally take place from 6
pm to 8.30 pm. We also ask Directors to join one or more of our committees (finance,
sustainability, equality and diversity, and fundraising) and to attend other occasional
meetings and major events during the year, including one offsite review and planning
session.
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OUR
VISION
A world where young people have the opportunity to fulfil their potential.

OUR
MISSION
Scottish Sports Futures use the power of sport and physical activity to
engage with vulnerable and disadvantaged young people and families in
Scotland and empower them to be confident, healthy and happy.
We do this using our proven and recognised Sport for Change model
and its range of person-centred, youth-led programmes that provide
positive experiences, inspiring role models, engaging social education,
training, and youth volunteering opportunities.
As a result, we seek to encourage a positive change in young people’s
attitudes and behaviour that enables them to recognise and fulfill their
potential, and to make a valuable contribution to their peers and their
community.
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SSF delivers timely, person-centred support and effective
interventions, improving life chances for young people and
their families in areas of deprivation across Scotland.
We are working intensively to offer the full SSF "triangle" of
provision across four local authorities: Glasgow, Fife, Stirling,
and North Ayrshire. In addition, through our training and
accreditation programmes, we provide opportunities for young
people across Scotland to take part in training and
accreditation, as well as upskilling practitioners working with
young people most at risk.
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STRUCTURE OF SSF
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CULTURE & VALUES
We are proud to have a culture which is inclusive and collaborative, where
our people are valued and supported to lead and develop ground breaking
initiatives with young people and communities at the heart. All our
directors will embody SSF's organisational values:
Passionate
Passionately lead the organisation.
Leaders
Strategically lead and set the direction of the charity, always emulating SSF values
and mission. Make connections and promote SSF widely.
Adaptable
In leading Scottish Sports Futures, be able to listen to facts presented and be openminded with a growth mindset to make decisions in response to needs and demand.
Collaborative
Be a team player, work in collaboration with directors though check and challenge
and scrutinse proposals, thinking and decisions. Identify and make strategic
connections to support the charities growth.
Innovative
Come with new ideas, suggest solutions, support creativity in our mission.
Inclusive
Equality Diversity and Inclusion will drive all decision making, directors will work to
remove barriers, ensure diversity of thought and lead the charity to be
representative of the communities we serve.
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THE ROLE
Position:

Director of Scottish Sports Futures

Hours:

5 meetings per year, 1 development day and ad hoc
attendance at events.

Based:

From home, meetings will be held online via zoom or
in person at Glasgow office.
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CORE FUNCTION
Main duties:
Actively govern the organisation, adhering to the articles of association
directing and controlling the organisation through collective decision
making.
Avoid, manage, and declare any conflicts of interest
Offer their advice and expertise available to the board, staff and
volunteers as required with care and diligence.
Consider work or support, promoting the success of SSF such as –
attendance at events, fundraising efforts, recruitment process,
introductions or application writing – as and when demand requires, or
opportunities arise.
Ensure accurate records are taken i.e. meeting notes.
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JOB DESCRIPTION
DUTIES
THE GOVERNACE ROLE
Together the Directors will:
Determine Mission and Strategy – actively take part in setting the
organisation’s direction and determining how it will get there though the
annual planning process and the business plan/strategic plan.
Accountability – agree to be held to account for the actions of the
organisation and to hold those who carry out the work (staff and/or
volunteers) to account.
Look after the board – play their part in board renewal, contributing to the
recruitment and induction of new trustees. Contribute to effective decision
making and information sharing processes, positive group dynamics, and
take part in reflection, learning and development as necessary.
Safeguard assets – acting as custodian of the assets, tangible (money,
property etc) and intangible (organisation’s reputation and name), ensuring
that assets are used appropriately and constitutionally. Ensuring that there
are sufficient assets for the organisations survival.
Be an ambassador for the organisation, representing the organisation and
linking the organisation to its stakeholders, such as members, the
community, funders etc.
To contribute to the recruitment, selection, and supervision of the head of
staff as appropriate.
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DUTIES
CONDUCT 1
Be active – attending all meetings if possible.
Act jointly – exercising no powers on my own unless powers have been
specifically given to me by the board (minuted at a proper meeting).
Act constitutionally (and within the law) – make sure that the organisation
acts within the powers and objects (remit) set out in your constitution.
Including following the constitution on how meetings are run and how the
board is recruited.
Act in the interests of the beneficiaries – putting myself in the
beneficiaries’ position and make decisions that are best for them.
Act reasonably and honestly always.
Have a duty of care – act prudently and reasonably.
Not delegate control and accept ultimate responsibility and accountability
for what is delegated.
Not benefit personally – unless allowed specifically in the constitution or
by law.
Avoid conflict of interest – abiding by the organisations written
process/policy and elsewhere avoid the appearance of conflicts of interest.
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DUTIES

CONDUCT 2
Strive to attend all meetings, sending apologies to the chair for necessary
absences.
Prepare for the meeting by reading the agenda, papers and emails before
the meeting.
Talk to the chair before the meeting if you need to clarify anything.
Arrive on time. Stay to the end.
Participate fully in the meeting;
Listen to what others have to say and keep an open mind.
Contribute positively to the discussions.
Try to be concise and avoid soliloquies/speeches.
Help others concentrate on the meeting. Discourage side conversations.
Always have the best interests of the organisation/beneficiaries in mind.
Draw attention to any potential conflicts of interest that may arise in the
meeting.
Fulfil any responsibilities assigned to you at the meeting and be prepared
to report back on your progress at the next meeting.
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PERSON SPECIFICATION
KNOWLEDGE / EXPERIENCE

ESSENTIAL /
DESIRABLE

A specialist in education - possibly a teacher, or someone
working at local authority level- with strong knowledge of the
secondary curriculum and able to help us refine our offer for
schools.

D

Experience of income generation amongst corporates, highnetworth individuals, trusts and foundations – advising the
board on fundraising strategy and helping our staff develop
effective approaches, bid submissions and events

D

Experience of Third sector practitioner - working within the
third sector at a senior level, preferably within sport or youth
work or with a similar target demographic of our young people

D

An understanding of the Issues/Needs of young people
experiencing disadvantage

D

Previous charity Board experience

D

A passion for our work and a desire to make a positive
contribution

E
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ESSENTIAL/
DESIRABLE

PERSONAL QUALITIES

Have a commitment to the organisation and its aims.

Have a passion for changing lives of vulnerable young people.

Have a willingness to devote the necessary time and effort.
Possess good judgement and independence of mind.

Show a willingness to work collectively as part of a group.

Seek constructive debate and dialogue over confrontation.
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GUIDANCE NOTES
The information you supply in your application form will enable the
interview panel to decide whether to invite you to an interview. Before you
fill in the application form, please read the guidance notes below.
Sections 1-7
Please complete these sections fully.
Referees
Please give details of two referees.
Referees will not be approached prior to interview.
Your application
Read all the information about the job which is provided in the information
pack. Whilst all sections may not be relevant to you personally, you should
complete the form as fully and as accurately as possible to enable your
application to be given full consideration. Tell us about any education and
training that you have received, as well as any relevant experience in your
present or previous jobs. If you have other experience outwith paid jobs,
tell us about the skills and knowledge you have gained from that too.
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Your Employment, Qualifications, and Training
Make sure the information you give us is clear, precise, easy to understand
and easy to find. You may continue on additional sheets.
Please do not send a CV as these will not be considered as part of the
short-listing process.
We are an SCQF inclusive recruiter, for further information on this please
visit the SCQF website here.
Job Requirements
Every role that is advertised is based on a Person Specification. This can be
found in the job pack and outlines the knowledge, experience and personal
qualities that you will need for the job. We will assess your application
against the Person Specification. Please ensure that you provide enough
information in your application to demonstrate that you do have the
necessary knowledge, experience, and skills for the role. Please do not
leave sections blank or write 'not applicable'. All sections are applicable as
we think these are important for the role. If you don't have specific
experience, please think about any transferable skills or experience you
have, or do some research.
Additional Information
Please provide any relevant additional information not covered elsewhere
in your application, and indicate how this will enable you to contribute
further to the post you are applying for. This may include your motivations
for applying for the role, or other relevant activities, e.g. voluntary work,
major achievements, projects to date.
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Rehabilitation of Offenders Act 1974
The Rehabilitation of Offenders Act 1974 enables some criminal convictions
to become spent or ignored, after a ‘rehabilitation period’. Excepted posts
are those to which the Rehabilitation of Offenders Act 1974 (Exceptions)
Order 1975 applies. You may be entitled to withhold information about
convictions that are ‘spent’ under the provision of the act. In the event of
employment, any failure to disclose could result in dismissal or disciplinary
action by your employer. If selected for interview you will be required to
complete a criminal convictions declaration form that will only be reviewed
if an offer of employment is being made.
Canvassing
Canvassing directly or indirectly in connection with the appointment shall
disqualify your application. If discovered after appointment you will be
liable to dismissal.
Your Data
The information provided within your application form will be processed in
accordance with the Data Protection Act 1998.
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BENEFITS
As a progressive organisation, we are committed to the ongoing personal
and professional development of our directors, staff, volunteers and young
people. All team members will be supported to develop their skills and
gain new knowledge during their time with SSF, through regular support
and supervision and opportunities to take part in training and learning.
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NEXT STEPS
To apply for this role, please complete the application form provided
alongside this job pack. Please note that CVs will not be accepted.
The closing date for applications is 12 midday on 9th June 2022.
Please ensure that you send your application form electronically and on
time. We will not consider any application that we receive after the closing
date / time.
Completed applications should be sent to: recruitment@ssf.org.uk
We will then shortlist all applications within a week of the closing date, so
please double check your contact details on your application as we will be
in touch regardless of the outcome.
From there, if your application is shortlisted, we will invite you to attend an
interview on 20th June 2022 in The Legacy Hub, 301 Springfield Road,
Glasgow, G40 3LJ
For an information discussion about the role, or for any additional
information, please contact:
Kirsty McNab
Kirsty@ssf.org.uk
07568227857
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EQUALITY & INCLUSION
Being inclusive is one of SSF’s core values. We actively work, in
consultation with the communities we support, to ensure our services are
open, safe, and inclusive for all.
We have established an internal equality, diversity, and inclusion working
group. This group leads on the implementation of our equalities action
plan, working with board, staff, and volunteers to embed the importance of
promoting equality and inclusive practice, reducing discrimination, and
being reflective of the communities we serve.
The group will:
Provide leadership and direction to equalities work across SSF.
Engage staff and inform internal and external communications.
Provide objective advice and guidance
Review data and research and use it to inform organisational objectives
and planning.
Assist SSF to ensure relevant consultation with people who have
knowledge of the protected characteristics.
Put in place an action plan that will support the organisation deliver its
equalities aspirations.
Review progress and ensure continuous improvement.
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We are an equal opportunities employer and positively encourage
applications from suitably qualified and eligible candidates regardless of
sex, race, nationality (including citizenship), disability, age, sexual
orientation, gender reassignment, religion or belief, marital status,
pregnancy and maternity status, or socio-economic background.
We particularly welcome applicants with one of more of these protected
characteristics, as we are currently underrepresented within our staff team.
We also particularly welcome applications from those with lived
experience of the challenges faced by the young people, families, and
communities we serve.

The Legacy Hub
301 Springfield Road
Glasgow G40 3LJ
Tel: 0141 218 4640
Email: recruitment@ssf.org.uk

